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Beginning December 15, 2025, the U.S. Department
of State (DOS) will significantly expand its social
media screening practices to include all H-1B
Nonimmigrant Worker visa applicants and their H-4
dependents applying for visas at U.S. Embassies and
Consulates abroad. The H-1B visa allows U.S.
employers to temporarily hire foreign workers for
professional jobs that require specialized education,
such as doctors, engineers, financial analysts,
university professors, scientists, tech professionals,
and others.

While enhanced online vetting was already applied
to the F, M, and J Nonimmigrant visa categories
earlier in 2025, this marks the first time it will
formally apply across the employment-based H-1B
population and their families.

Under this expanded process, H-1B and H-4 visa
applicants are now expected to set all social media
profiles to “public” while a visa application is
pending, allowing consular officers to review online
content as part of security and admissibility
screening. The new policy applies to first-time
applicants and employees applying for visa
renewals.
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Consular officers may review publicly available
content for information that raises concerns related
to:

« National security risks

« Indicators of fraud or misrepresentation
« Extremist ideology, violence, or threats

« Hostile rhetoric toward the U.S.

« Inconsistencies between visa representations and
online behavior

Importantly, this review does not stop with the
principal H-1B worker. H-4 spouses and children are
also subject to the same visibility requirements and
scrutiny.

Why This Matters for Employers

The expansion of social media screening into the H-
1B and H-4 space signals a broader shift in how
employment-based visas are evaluated. Online
presence is now a formal part of visa adjudication,
not an incidental factor.

While the policy technically applies to H-1B and H-4
visa applicants, the operational and business impact
falls directly on employers, including: unpredictable
visa issuance delays, increased administrative
processing (221(g) holds), higher risk of visa
refusals, last-minute workforce disruptions, and
delayed onboarding and project timelines.

Even when an H-1B petition is fully approved by
USCIS, a visa can still be delayed or refused at the
consulate based on discretionary security screening
tied to online presence.

Industry-Specific Impact: Where Employers
Will Feel This Most
(1) Healthcare Systems and Medical

Practices: Healthcare employers are especially
vulnerable due to heavy reliance on foreign national



physicians, nurses, technologists, and therapists;
time-sensitive start dates tied directly to patient care;
or international travel following fellowships,
credentialing, or board certification.

Example Risk: A foreign national physician who
posted medical opinions, political commentary, or
controversial global health views, even years earlier,
may face unexpected delays abroad, leaving a
hospital or clinic critically understaffed for weeks or
longer.

(2) Technology and Engineering: Technology
employers face unique exposure because:

« Employees often maintain extensive online
footprints

« Engineers and Al professionals may be subject to
heightened scrutiny due to national security
concerns

« International research and cybersecurity
discussions are increasingly reviewed

Example Risk: A software engineer participating in
global cybersecurity forums or international policy
debates could be delayed for lengthy administrative
processing, even with a clean immigration history.

(3) Universities, Research, and Higher

Education: Institutions sponsoring researchers,
post-doctoral scholars, and visiting professors face
added risk due to public publishing, international
collaboration, and digital commentary.

Example Risk: An academic authoring public
commentary on geopolitical topics could
unintentionally trigger visa delays despite a fully
approvable case.

(4) Finance, Consulting, and Corporate Leadership:
Executives and consultants frequently maintain
thought-leadership content, market commentary,



and policy opinions, all of which may now be
reviewed during visa adjudications.

Going Forward

Any H-1B or H-4 visa holder planning international
travel for visa stamping should:

« Assume all public content will be reviewed

« Understand that past posts, “likes,” shared
articles, and online affiliations may be examined

« Expect possible delays, even with strong, fully
approved H-1B cases

This creates a new layer of travel risk analysis that
did not previously exist for many employment-based
visa holders.

This is no longer only a compliance issue, but has
become a workforce planning and business-
continuity issue. As such, employers should
consider:

(a) implementing pre-travel education for
sponsored employees;

(b) updating global mobility and travel risk
policies;

(c) building contingency planning into
onboarding timelines;

(d) preparing for longer offshore delays after
international travel; and

(e) coordinating closely with immigration
counsel before visa stamping.

For employers and employees alike, this means that
both must account not only for H-1B petition
approval but also for evolving realities of consular
adjudications. Proactive education, thoughtful travel
planning, and early coordination with immigration
counsel are essential for minimizing work



disruption. The Akerman Immigration Policy and
Planning Team is available to provide guidance
tailored to your workforce.

This information is intended to inform firm clients
and friends about legal developments, including
recent decisions of various courts and
administrative bodies. Nothing in this Practice
Update should be construed as legal advice or a legal
opinion, and readers should not act upon the
information contained in this Practice Update
without seeking the advice of legal counsel. Prior
results do not guarantee a similar outcome.



