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Ana Dowell represents employers in a variety of employment law
matters, including alleged violations of Title VII, ADA, FMLA, and
FLSA. Ana has managed discovery in these types of cases, which
has involved conducting employee interviews, responding to
written discovery and document requests, and preparing and
defending depositions. She also has experience in drafting
responsive pleadings, motions to dismiss, and other dispositive
motions.

Ana has represented employers from different types of industries
—healthcare, construction, property management, and
manufacturing. In addition to litigation, Ana regularly counsels
companies on employment law compliance and personnel issues,
including: drafting employee handbooks; assisting in exempt
status classification; managing internal investigations relating to
allegations of discrimination, harassment, and/or retaliation;
advising on issues relating to employee leave of absences; and
counseling on matters relating to separation of employment. Ana
also has represented and defended clients in government
investigations brought by the DOJ and HUD. In addition, she has
defended multiple employers from EEOC Charges of
Discrimination, including charges brought by multiple employees
on behalf of similarly-situated employees as a precursor for a
class action lawsuit.

Ana is fluent in Spanish and has used this skill when conducting
internal investigations relating to discrimination and/or
harassment for Georgia employers with a large Spanish-speaking
workforce.

Sexual Harassment: Promptly concluded and resolved multiple
internal investigations relating to allegations of sexual harassment
by management-level employees.

Corporate Counsel: Acted as interim in-house labor and
employment counsel for major client with over 12,000 employees
and provided daily personnel and related legal advice.
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Restaurant Chain: Successfully secured summary judgment in
favor of a restaurant chain in a case brought by a customer who
alleged she was a victim of racial profiling.

Discrimination: Successfully argued and obtained dismissal of a
race and gender discrimination case on behalf of an insurance
company as a discovery sanction against the plaintiff, who was a
former employee of the company.

Federal Contracts: Assisted employers in the outfitting industry in
implementing Executive Orders 13658 and 13706, which increased
the federal minimum wage in federal contracts and afforded paid
sick leave to federal contractors.

Law Clerk for the Honorable Kimberly Esmond Adams,
Superior Court of Fulton County, Georgia

National Forest Recreation Association’s 66th Annual
Conference, Speaker, “Executive Order 13658: New Federal
Minimum Wage Law,” October 27, 2015

American Bar Association Webinar, Speaker, “Understanding
the New Federal LGBT Anti-Discrimination Rule,” 2015

ABA Section of Litigation, Civil Rights, Co-Author, “Are English-
Only Policies in the Workplace Discriminatory of National
Origin,” March 13, 2014

The Best Lawyers in America 2021-2023, Listed in Georgia for
Labor and Employment – Management as “One to Watch”

Super Lawyers, 2018-2020, Listed as a Rising Star in Georgia
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